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Hello everyone,

| trust that everyone had a rewarding and
enjoyable break during Teachers
Convention. It was excellent for the
weather to cooperate for a change.

This month | am pleased to write about
three positive items.

1. Budget 201611z Although we have not
had an opportunity to work through all
AOPAAOGO 1T &
looks more favorable than we were
anticipating. Leading into the budget
announcement, most school divisions
were expecting a reduction in grants and
when this is coupled with the increased
costs of operating, we would be faced
with a sort of double whammy. However,
grants were neither increased nor
decreased for the 20141 school year.
This means that we will only need to be
concerned with cost increases. Another
positive impact was the change in
allocation of the Small Class Size Funding.
The government has not increased
funding in this area but will be changing
how the money will go out to school
divisions. In a nutshell we will benefit due
to the change in allocation. However, the
increased funding will not fully
compensate for the increased in cost
pressures. On the whole, | am very
encouraged with the budget
announcement and | believe we will be
able to plan for next year in a way which
has minimal impact at the classroom
level.

2. Rainbow Lake School Building Projegt
Although it feels like it is taking forever,
we are pleased to announce that there
were 9 different bidders for the RLKS

Project. Alberta Infrastructure has to

1TAd0 UAAQ

review the tenders before we can l y
officially announce the winner of the
contract but we can say that there were
tender bids lower than the approved
funding for the project. As a result, the * A ££8 O
project should proceed without funding

issues. We look forward to the building pp Happenings
process beginning this spring. This

project is a good example of benefiting
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from a slower economy. For those of you # | AOEAS O #A¢, AOGE]
who are unaware of the project, the C¢ONtd:
school will receive additional space by
)& QvayAcDd A @elvCoymnésiid arkl Qe QI &hristmas Ball Update 5
gymnasium will be renovated to be a OEUUA 0AOOU 6 o8

Career and Technology Studies (Lab/
Shop) space. We are all looking forward Amazing Reading Race 6

to the completion of this project, as it will Christmas Giving Project 7

significantly impact the educational

experience for all students at Rainbow Baby Announcements 8
Lake School. Please look a_lt the attached|_|0t0|0g Award 9
school map for more details about the

project.

3. Improving School Retention / High

School Completion for FNMI Students O-
Using 21 Century Learning Study At the guestions which are
commencement of the 2010/11 school .

year students and teachers in grades-& intended to discover
at Upper Hay River School, High Level \what a pup” does not
Public School and Spirit of the North

School will have the opportunity to be KNOW, whereas, the true

awarded $160,000 to conduct the study _q g
for its purpose to

over the next two years. Teachers will be

involved in professional development discover what the pup”
activities which center on research based

2F' Century strategies. These strategies KNOWS OfF iS capable of
will often employ the use of associated T 2 =
technologies and the intent is to engage El 1T xEI (; 80
students, especially FNMI students.

Q

--Albert Einstein
(Continued on page...4)
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Jeff Perry
Current and upcoming Budget Activity

)y O EO OEAO OEIi A ACAET 80EA
and reporting school budgets!

During the month of February School Administrators go
through a process of estimating the enrolment of students
for the 2009-10 school year. Enrolment estimates are used i
the initial steps of the budget creation for the division as a
whole as well as each individual school. Enrolment drive
the majority of the revenue coming into the division as well
as the staffing levels required to meet the class size
COEAATETA0O AOGO DPAO OEA
Commission on Learning.

The budget process also goes hand in hand with the
development of school education plans. This is apparent &
your school goals and strategies will influence where dollars
are allocated so that they have the greatest impact on
student learning.

As Roger has indicated the Provincial Budget announcemer
was much more positive than we anticipated it would be.
We will still face challenges in cost increases however ou
current financial position will help to absorb some of the
impact.
OAUOTI 1T AT A 4280

Through an arbitration process involving the Provincial
Alberta Teachers Association it has been determined tha

the 20092010 school year increase for the teachers wa
5.99% versus the 4.82% paid to this point in tim
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Adjustments for retro pay will be made in March.

the financial situation of the division to determine how we
deal with the increase to teacher salaries with no
commitment from the Provincial Government to follow
through on their agreement to fund the increase. This also
brings up the question as to how we will deal with support
staff salaries. The intent of the Board and Executive Team as
presented to support staff representatives prior to this
school year was that if finances permitted we will provide
the same increase to support staff. | am happy to
tomrdnidate @Ebuithdt we/Bave deterrhined\by GuDrAVie®
that all support staff salaries will receive the 5.99% increase
as well.

/ITA 1TA0O0 110A OEAO Ul OO
following website: https://tscweb.fvsd.ab.ca

Support Staff Health Spending Account

The Health Spending Account for support staff runs on a
calendar year versus the school year. Decembet' 2009

was the end of the last period and if you had credits
available that we not used, they will be automatically carried
forward to the 2010 period which goes from January to
December. If you had eligible expenditures in the 2009
calendar year that were not claimed you have until 90 days
after December 3% to claim them.

@

Jeff Perry
Secretary Treasurer

© Randy Glasborgen. www.glasbergen.com

—AGBERGER

“What gives anyone the right to take 3 away from 8?
Why should 8 be diminished to the lesser value of
5 just to satisfy someone’s obsession with math?”

Copyright 2005 by Randy Glasbergen.
www.glasbergen.com

WELCOME !
FAMILY
RFEUNION

"ASK UINCLE LOUIE TO PO THAT TRICK WHERE HE PULLS A
SILVER DOLLAR OUT OF YOUR EAR. GET HIM TO REPEAT
IT 0,000 TIMES ANP YOU CAN GO TO COLLEGEY
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It is hard to believe that we have already reached the halfy
mark of our school year. Now is a great time to get in son
motivating PD and be refreshed for the second half of o
school year!

Our Convention is just around the corner. Please keep in m
as you attend sessions and visit displays that the

Committee would love any feedback on possible speakers |0

displayers for our next division wide PD Day in Septemk
2010. You can forward information directly to me or send
OEA UT OO OAEITI160 0% OADPOAOQ
If anyone would be interested in leading a session at 0
September PD Day, please email me with details on what ty
of session you would like to offer.

If you have any questions about upcoming PD events

opportunities, please feel free to contact me or other

members of the committee.

Q

CathyDee Brand
P.D. Chair
ATA Local #77

cathyb@fvsd.ab.ca

UPCOMING CONFERENCES

Check out upcoming workshops available through the
Northwest Regional Learning Consortium at their website
http://www.nrlc.net/programs/index.html

Educational Technology Council Conference
March 12 to 19, 2010
Website: www.etcata.ca

Banff Leadership Seminar
%\arch 18 to 2, 2010
a

n

f nff Park Lodge, Alberta

‘‘‘‘ SPAAEAOO xEII
i gt Century learning, Promoting Teacher Growth & Building
e capacity of staff through Instructional Leadership.
ontact: Margaret Patterson, 40500-2053
gpargaret.patterson@cssd.ab.ca

it
g Y Cqugcil Conference
,k"'id A A
Apric#& t@agfgzmgo

elta Lodge, Kananaskis, Alberta
tp://myc.teachers.ab.ca

ontact: Jeremy Spink, 403432455 jspink@rdpsd.ab.ca

%AP 2010
ouncil on School Administration

April 22 to 24', 2010

Regina, Saskatchewan

Keynote Speakers include: Sir Ken Robinson, Dr. Stephanie
Pace Marshall, Dr. Christopher Spence and Dr. Vianne
Timmons.

www.cdnprincipals.org/conference.htm

Contact: Allen Willsallen.wills@rbe.sk.caor Lucie Anderson
lucie.anderson@rbe.sk.ca

Career and Technology Studies Council Conference
April 23%to 25", 2010

Banff Springs Resort, Alberta
http://cts.teachers.ab.ca

Contact: Paul Bohnert, 403290125
paul.bohnert@lethsd.ab.ca

Health and Physical Educational Council Conference (HPEC)
April 30 to May T, 2010

Red Deer, Alberta

http://hpec.teachers.ab.ca

Contact: Susan Dillabough, 468319-3838
sdillabough@chinooksedge.ab.ca

English Language Arts Council Conference
April 30 to May 2, 2010

Chateau Lake Louise, Alberta
http://elac.teachers.ab.ca

Contact: Cat Turner, 403806565 ext 2403
cjturner@chbe.ab.ca

4EA OEAT A £ O OEA AT T EAAOAV AA EC
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Through engaging students, building a sense of belongi
AT A ET AOAAOGET ¢ OOOAAT 660 A
encourage students to stay in school and to ultimate
complete high school.

Coupled with this outstanding learning opportunity will bé
the addition of one to one laptop computing for students
from grades 39 at Upper Hay River School. The significa
difference in this strategy as compared to other one to on
computing strategies in the province is that it is our intent t
allow students to take the laptops home and to connect t
the school remotely. Our goal is to create a more literacy ri
environment in student homes. Many homes do not ha

ngtelephones and due to parents being provided user names

A dnd\ pabsidkds, Bvd GIMERISD Ibd\ Able Ao cenfmurichtdith O 1

y parents in a more effective manner. There are many other
ways in which positive experiences can occur for students,
family and community through this strategy. The study holds

> a lot of promise for student success.

intntil next time, please enjoy the springike weather.
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Christmas Ball 2009 Update...

The Fort Vermilion School Division presented the Fort Vermilion & La Crete Family & Community with
cheques totaling $2117.00 each from the proceeds of the silent auction that took place at the Fort
Vermilion School Division 3rd Annual Christmas Ball.

| CAETh xA8A 1T EEA OI OEATE All OEA AiTii 61T EOU AOO
making this possible.

Happy New Year!

support@fvsd.ab.ca

Friday, February 26, 2010!
Send your submission, photos etc. to:
gailg@fvsd.ab.ca
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